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A new cohort for the “Mining Essentials” program in Nemaska

NEMASKA, February 23, 2018 — The “Mining Essentials” program will be available this winter for the first time in the
Nord-du-Québec region to 15 learners from the Cree Nation of Nemaska in collaboration with the Nemaska Lithium
mining company, the Cree Nation of Nemaska, the Cree School Board, Aboriginal and Northern Affairs Canada, Comité
sectoriel de main-d‘oeuvre de l'industrie des mines (CSMO Mines), and the Mining Industry Human Resources Council
(MiHR).

The training program began on February 19 with a welcome day and orientation activities held at the former Band
Council facilities in Nemaska. This 12-week program is divided into 11 modules and teaches learners essential
employability skills to prepare them for entry-level employment in the mining industry.

Learners will have the opportunity to hone their skills in areas such as communication, computer science, health and
safety, and mining. The Nemaska Lithium company, which operates a lithium deposit near the community of
Nemaska, will add special modules for its mining site to the program, as well as field mentoring opportunities in
various trades. During the program, learners will also be able to explore a number of career options and vocational
training programs, including visits to schools in their area.

The four trainers for the Nemaska cohort, Janice Callahan (Cree School Board), and Pascale Larouche
(MiHR) during trainer training in Chibougamau
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The “Mining Essentials” training program for Aboriginal people developed by MiHR and the Assembly of First Nations
of Canada is recognized by the Canadian mining industry as a basis for the acquisition of mining and life skills
essential to the integration of First Nations and Inuit people into the workplace in the mining industry. Establishing
this new cohort is a concrete action to meet the labor needs of mining companies that wish to hire qualified,
autonomous workers locally and promote economic development and healthy communities.

This program, available in English and French, was created to help businesses and communities work together to
achieve their employment and hiring goals. It gives Aboriginal people the non-technical skills and confidence to
pursue successful careers. This new cohort is the second time the “Mining Essentials” training program has been
conducted in Quebec. The first Quebec cohort was trained in 2016 in Schefferville in the Cote-Nord region.

The 15 participants’ adventure will be documented and shared on social media through the Mining Essentials
Nemaska 2018 Facebook page.

Comité sectoriel de main-d’ceuvre de I'industrie des mines (the Mining Industry Sectoral Workforce Committee) is a
consultative structure through which representatives of mining companies and worker associations implement
strategies to address common challenges of attracting and developing the workforce as well as human resources
management issues in the mining industry.
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